Level 1 Accreditation Overview
— The GLWS Personal Report

Lesson Topic 1: GLWS and Wellbeing in th

= Topic 2: Development, Framework, Psychometrics
1 and Principles of Use

The Road to GLWS QI'WS

Coaching and
developing senior
leaders highlighted need
to address wellbeing

Hunt for a suitable

measurementtool to @
address leaders

wellbeing yielded
disappointing results

Most tools — too generic, clinical,
narrow, limited to physical health
~ superficial, incomplete, often
poorly constructed

Created own tool to

measure and enha
wellbeing \
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GLWS Research and QLWS
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Norms

Subjective and dynamic

red, amber, green flags.

Reliability

Test-retest - wellbeing is
expected to change

Psychometrics

strong face to face validity.
Strong content validity —

Predictive valdity ~ future.
consideration

Resources: The Psychometric
Properties of the GLWS
(www.myGLWS.com)
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GLWS

Principles, Restrictions
& Conditions of Use

Know and practice

within professional .

boundariesand Not to be relied upon /
referralstrategies [

mandated

professional medical /
psychological advice

Developmental,
confidential
not assessment
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A Can of Worms?

Resources:

GLWS

Invasive? Personal issues at
work aren’t relevant?

Can’t ask about emotions /
mental health. Too clinical?

Limited opportunity to
provide assistance
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Data Privacy, Protection,
Retention & Ownership

Data privacy, protection & GDPR

a compliance for security of
gathering, processing, transmitting
and using information

Data Retention is by default for 18
months prior to de-identification

References.
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GLWS

Data Ownership of all
personal data rests with the
respondent until the point at
which this is de-identified

Supporting documentation —
see resources
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Recap

GLWS

Before progressing to Lesson 2, take a moment to revise the answers you would give to the 4

main questions we have addressed in this topic.

* Why and how was the GLWS was developed?

* Can you explain how the GLWS Framework is structured and organised?
* What do you know about GLWS norms, reliability and validity?
* What 7 principles of usage will ensure you are using the tool ethically and

constructively?

Once you've thought about these, complete the Lesson 1 Topic 2 Quiz and compare your answers,
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Lesson

1

= Quiz: 10 Multiple choice questions




